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INTRODUCTION  

The Women in Infrastructure Community Africa (WICA) an initiative of the Center for Ethics and Sustainable 

Development (CESD) in collaboration with Africa Women in Leadership N etwork a women platform for 

Australia Awards Africa Alumni celebrated the 2020 International Womenõs Day themed ôEach for Equalõ at 

the Virtual Hub in Ikeja Lagos. The event anchored by Mr Yinka was kicked off by the rendition of the 

national Anthem.  

Dr Ol ajumoke Akiode the Executive Director/CEO of Center for Ethics and Sustainable Development, the 

founder and President of Women in Infrastructure Community Africa (WICA) delivered the welcome address. 

She admonished participants that the celebration is a ca ll to urgently and continuously do the following to 

ensure the attainment of gender equality and equity - 

¶ Every woman should know she is an ambassador of present and future women  

¶ Determine to promote gender equality a nd equity in every way possible according to your abili ty, skill 

and resources.  

¶ Mentor women and recreate yourself in the system  

¶ Be empathic and nurture weak and struggling women and not hurt them.  

¶ Be your sisterõs keeper, we need one another  

¶ Change  the existing narrative th rough a gender aware parenting a nd guar dianship  

¶ Appreciate the women and men  who helped opened the door for you   

¶ Let us work together selflessly, presenting a united front and singing from the same hymnal on the 

quest for gender parity.  

 

Dr Olajumoke Akiode, Executive Director, Center for Ethics and Sustainable Development (CESD) , 

Founder and President Women in Infrastru cture Community Africa (WICA), C o-coordinator 

African Women in Leadership Network Nigeria (AWILN)  

Keynote speeches were delivered by Pastor (Mrs) Lara Adesanya, 2019 Gov ernorship aspirant of  the PPC 

party and Ms Thelma Ekiyor, the CEO of Afrigrants Ltd.  

Ms Thelma Ekiyor reflected on the context of the discussions around the International Womenõs Day 

celebration and pointed out the gaps in spite of the recorded successes.  She charged that to achieve gender 

equality, we must not work in silos, ou r work has to be interconnected. A s we strive for political equality 

advancement, we must also strive for economic and social equality advancement. It  is only our  collective 

stre ngth that can assist in effecting the change. We need proactive collective activism and women 



representatives who understand the gender issues. Women should support one another and bequeath 

legacies that promote gender equality.  

Pastor Mrs Lara Adesanya a sserted that the statistics show that the there is a lot more work to do in our 

quest for gender equality as no country as achieved the desired gender equality.  According to the World 

Bank population index, women make up to 49.34% of the Nigerian populati on, meanwhile due to legal 

restrictions, 2.7 billion women do not have the same choice of jobs that men have. As at 2019, less than 

25% of parliamentary were women and sadly 1 in 3 women are still domestically violate d. Achieving gender 

equality socio -economically ensures the following for women - increased sense of s elf - worth, women õs 

decisions making power becomes relevant, access to opportunities and resources, she has more control over 

her life inside and outside her home, this leads to her ability to effect positive change, makes for an improved 

and fairer society and powerful source to end poverty.  

She advised that to achieve gender equality the following must be adopted ð we all must c orrect gender 

stereotype s and not reinforce negative expectations ; women must believe in themselves irrespective of what 

men say or believe about us ; promote and recommend competent women; f ly  the flag of women, their 

businesses, causes and  issues ; and mentor other women and girls.  

 

L-R: Ms Dor is Mbadiwe, Pastor Lara Adesanya, Dr Olajumoke Akiode, Ms Thelma Ekiyor.  

There were two Panel sessions  both moderated by Dr Akiode.  

The first plenary had Mr Folusho Titiloye CEO of Infinite Miles, Ms Doris  Mbadiwe Group MD Interbau 

Construction Company  &  Construction Sector L ead of WICA  and Pastor Lara Adesanya MD of  Royal Dainties 

Decoration .  

Their discussion centred on what the term Each for Equal means , what gender parity entails and how to 

engage and pass the baton of gender equality  to the younger generation. They agreed on the following - 

according to Mr Foluso Titiloye, society, policy makers and the corporate world must have a broader view of 

a woman , as a human being with human rights. In the workplace, employers must ensure the physical , 

social  and emotional wellbeing of their staff, which covers t he prevention of gender -based violence. Where 

competence and ability to add value in the workplace is concerned, there is no gender difference.  Ms Doris 

Mbadiwe  shared her experience of gender inclusion  and mainstreaming  in a male dominated construction 

industry, the chall enges and the evolving benefits to the organization. To promote gender equality she called 

on career counsellors to promote STEM careers for young girls and that women should work together to be 

good models for the younger generation. Pastor Lara Adesanya added that parents and teachers should help 

promote the mind -set of girls can do anything and achieve any feat they have a mind to do . That women 

should strive for competence, be prepared through personal development and skill acquisition for emerging 

oppo rtunities. The panellists agreed that in development, there is no gender neutrality, concerns, needs and 

issues of women must be considered for both men and women to actually benefit from infrastructure 



delivery. That gender parity is not just about the nu mbers but more importantly about ensuring the women 

who represent us understand the gender issues, advocate for them and work to promote other wo men and 

that the po litical social  and economic environment is favourable to womenõs flourishing, and supports their 

juggling of their private and public commitments. Finally to pass the baton, successful women must disciple 

others, chart the roadmap and invite the younger generation and support them to excel and own the quest 

for gender parity.  

The second plenary ha d the following panellists - Ms Adesewa Adeoye Managing Partner at Worrin gton & Co , 

Ms Duro Femi -Ajala 500 level UNILAG law student, Ms Olamide Udoma -Ejor, Executive Director Lagos 

Urban Development Initiative and Oluwadara Kolapo, Masters Student at U niversity of Ibadan  CEEPEL and 

CESD intern. Their discussion centred  on what Generation equality stands for, what receiving the baton of 

gender equality means to them and their feedback to older generation on their quest for gender equality.  

They all agreed that it  is abo ut taking ownership of the advocacy for gender equality and equity. To Olamide, 

receiving the baton i s her decision to  seek to advocate and fight for gender equality and help women and 

girls out of their distress .  Adesewa made it a point of duty to fight for and educate young girls that they can 

be whatever they want to be and that no one has the right to discriminate against  them in the bid to achieve 

their life  goals.   Duro intends to receive and pass the baton down by joining gender equality advocacy ev ents 

in order to ensure that platforms are created where young girls can be trained and educated about gender 

equality in all spheres.  Oluwadara intends to ensure that females out there are educated on gender equality 

and equity so they stand for their rig hts. They all agreed that women should be given a chance to participate 

in everything that concerns their lives, enjoy equal opportunities with men as long as they are competent . 

That women should be supported especially by other women to fulfil their dre ams.  

As regards feedback for older generation, they had these to say - they should engage the younger generation 

more, share their stories with them especially their struggles and failures to better prepare them for the 

challenges ahead and there should be  more awareness about gender issues, advocacy and interventions so 

they can meaningfully make their contributions  

The celebration ended with the conclusion that there is yet a lot of work to be done to achieve gender parity 

and all hands especially the me nõs have to be on deck. There should be collective activism, collaboration to 

challenge discriminations, gender inequality and gender based violence as well as strategic women and girlsõ 

empowerment.  
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Participants doing the ôEach for Equal õ Sign  

 

 

 

 



Its raffle Draw time - Presenting gifts to lucky winners!  

  

 

 



 

Generation Equality panel - L-R- Dr Akiode, Duro , Adesewa, Oluwadara, Olamide  

 

Cross section of participants  

 

 

 



 

 

 

 


